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Groupe Beneteau has been built up around 
strong human, family and entrepreneurial 
values: passion, transmission, conquest and 
audacity.

These values have contributed to its 
global success. Groupe Beneteau is the 
market leader worldwide for boats and 
in Europe for leisure homes. Groupe 
Beneteau meets the needs of its clients 
with unique skillsets, technical know-
how and business ethics.

This Supplier Code of Conduct sets out 
Groupe Beneteau’s expectations in relation 
to its suppliers and subcontractors.

Suppliers’ full support for this code 
must ensure that Groupe Beneteau 
and its clients receive products 
and/or services in accordance with 
contractual commitments and these 
standards, particularly in the areas of 
anti-corruption and Corporate Social 
Responsibility (CSR).

Jérôme de Metz
Chairman & CEO

This Supplier Code of Conduct supplements 
Groupe Beneteau’s ethical framework. It 
lays the foundations for all our Suppliers and 
subcontractors to be engaged within a long-
term approach.

Groupe Beneteau is committed to promoting 
its core values with respect for human rights, 
labor, environmental and anti-corruption 
practices.

Groupe Beneteau encourages its 
Suppliers to go above and beyond 
legal compliance in order to drive 
progress with social commitments, 
environmental responsibility and 
business ethics.

Claude Brignon
Chairman of the Ethics 
Committee

Foreword
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Supplier Code  
of Conduct

WHO IS THIS CODE OF CONDUCT INTENDED FOR?

The Supplier Code of Conduct is intended for all Groupe 
Beneteau suppliers and subcontractors (“Suppliers”) to 
explain how to behave in various situations that may arise. 
This Code and its principles, which are not intended to be 
exhaustive, must be respected by all Suppliers working for 
Groupe Beneteau in all the countries where they operate, 
except in cases when local provisions may be more 
demanding. The Code’s principles may be adapted or 
clarified	in	line	with	local	legislation	and	regulations.

This code supports the anti-corruption and duty of vigilance 
programs that Groupe Beneteau is subject to under the 
French Sapin II Act (no. 2016-1691 of December 9, 2016) 
and the French Potier Act (no. 2017-399 of March 27, 2017) 
respectively.

beneteau-group.com
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1.1 PREVENTION OF DISCRIMINATION AND HARASSMENT

Groupe Beneteau is opposed to all forms of discrimination, whether they are linked to ethnic origins, gender, 
political views or religious beliefs, from the moment employees are recruited through to their departure. Di-
versity and fairness are core values that the Group is particularly committed to. To make equal opportunities 
effective, it also takes action to support people with disabilities and professional restrictions. Groupe Bene-
teau is committed to tackling psychological and sexual harassment in order to ensure a healthy workplace 
environment	within	which	each	employee	can	fulfil	their	potential.

Groupe Beneteau expects its Suppliers to maintain a workplace environment that is free from all forms of 
discrimination. Suppliers are expected to enable their employees to communicate openly with manage-
ment regarding working conditions without fear of harassment, intimidation or reprisals.

• When I take a decision, I remain vigilant to prevent 
all forms of discrimination;

• I will not harass my client representative to sign 
an order or speed up a purchasing decision.

DOS DON’TS

• Eliminate a woman from a recruitment process 
because she is young, has just got married and 
might have children soon; 

• Refuse to collaborate with Groupe Beneteau be-
cause its representative is a disabled person, even 
though he or she has all the qualities required;

• Make repeated jokes concerning a person’s ori-
gins, religious beliefs or gender; 

• Systematically disparage an employee’s work 
and/or personality; 

• Deliberately isolate and exclude a member of a 
project team.



1.2 HEALTH AND SAFETY

Safety is a non-negotiable value for Groupe Beneteau.

Groupe Beneteau Suppliers must remind people about the risks, ensure compliance with safety guidelines, 
listen to operational feedback, prioritize safety above everything else and choose to protect all employees, 
contractors, visitors and other people who may be affected by their activities.

• I respect the safety rules in place when I visit or 
work at my client’s premises;

• I wear safety equipment in accordance with the 
legislation in force at production sites; 

• I report any incidents or product risks that might 
impact my client’s supply chain as soon as I 
become aware of them; 

• I ensure, before signing any agreement with 
subcontractors for my client, that their health and 
safety expectations are aligned with my client’s 
expectations;

• I ensure compliance with legislation and client’s 
internal rules concerning the consumption of 
alcohol; 

• I provide a prevention plan or work permit when 
carrying out work at Groupe Beneteau sites when 
needed; 

• I store hazardous raw materials in the dedicated 
and designated storage areas; 

• When I handle hazardous products at the client’s 
premises, I respect the instructions from the 
Master Safety Data Sheet (MSDS).

DOS DON’TS

• Work	under	the	influence	of	alcohol	or	drugs	that	
could potentially endanger my safety and/or that 
of my colleagues; 

• Ask, directly or indirectly and by abusing my hie-
rarchical position, any of my employees to carry 
out any actions that could cause them any physi-
cal or mental harm; 

• Demand that my employees or providers in 
charge of transporting our products do not res-
pect legally required rest times; 

• Bring any personal tools and/or chemical pro-
ducts not ordered by the client into the client’s 
premises; 

• Modify equipment or bypass machines belon-
ging to my clients without express authorization 
from their management.
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1.3  PROHIBITION OF CHILD LABOR AND FORCED LABOR
 

Groupe	Beneteau	prohibits	child	labor	and	the	use	of	forced	labor,	slavery,	servitude	or	human	trafficking.

Groupe Beneteau’s Suppliers will ensure that the minimum age of their employees is compliant with the 
legislation in force and will as a minimum be equal to the age at which compulsory schooling ceases in the 
country where they operate.

Moreover, the minimum age for admission to any type of employment or work will be no less than 18 years’ 
old	-	unless	otherwise	contracted	for	a	dedicated	purpose	(e.g.	for	training	or	internships	as	part	of	a	specific	
education program).

• I ensure, throughout any relationship with provi-
ders or subcontractors, that they do not use child 
labor or forced labor;

• I accept that my employees are free to leave work 
or terminate their employment with reasonable 
notice;

• I allow at least one day off per seven-day week.

DOS DON’TS

• Employ or subcontract a child under the legal age 
authorized in the country where the work is done;

• Participate	in	human	trafficking	or	use	slave	labor	
in any part of their organization or supply chain;

• Confiscate	 identity	 papers,	 passports,	 work	 per-
mits or any other documents;

• Exceed maximum hours of work for individual 
employees set by local law.



1.4  PROTECTION OF PERSONAL DATA

Everyone has the right to ensure that their personal data are protected (data making it possible to identify 
individuals	or	make	them	identifiable:	surname,	first	name,	email,	phone	number,	IP	address,	etc.).	

Within this framework, Groupe Beneteau’s Suppliers are committed to collecting and processing personal 
information concerning Groupe Beneteau employees and any other contractors in a fair and transparent 
manner, while ensuring full security for its storage.

• I comply with European GDPR legislation whene-
ver my client communicates or entrusts me with 
personal data originating from the European 
Union;

• I	secure	access	to	personal	data	files	(paper	/	elec-
tronic) by storing them in locked cupboards or on 
password-protected servers; 

• I consult a legal department (internal or external) 
before setting up any new project involving any 
processing of personal data (tools, system, web-
site, etc.); 

• I notify my client if I have any suspicions or disco-
ver any security breaches related to personal data 
entrusted by my client (theft / loss of computers, 
data made available to all employees on the intra-
net, IT system intrusion).

• Collect and store personal data or information 
when	this	is	not	justified	by	the	intended	purpose	
- “out of habit” or “in case this could be useful”; 

• Allow employees to access any personal data that 
does not concern them in connection with their 
activities; 

• Store data for longer than the legal timeframe.

DOS DON’TS
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1.5  CORRECT USE OF SOCIAL MEDIA

Groupe Beneteau would like to ensure that its Suppliers understand and respect the expectations in terms 
of ethics and good conduct on social media.

• I avoid referring to my client and its activity on any 
social media without express authorization; 

• I	do	not	disclose	any	confidential	information	that	
I may be aware of on social media.

DOS DON’TS

• Take photos of the industrial environment, inclu-
ding documentation, and publish them on social 
media; 

• Use or reproduce without express approval any 
materials protected by intellectual property rights; 

• Disparage the company in any comments or 
content that I post.
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Groupe Beneteau is committed to ensuring the 
regulatory compliance of its production sites, 
reducing its activities’ impacts on the environment 
and limiting the environmental footprint of 
products.

Groupe Beneteau expects its Suppliers to reduce 
the negative environmental impact of their 
products and services throughout their lifecycle: 
design, development, production, transportation, 
use and disposal and/or recycling.

Groupe Beneteau encourages its Suppliers to put 
in place Environmental Management Systems 
based on international standards, such as ISO 
14001, ISO 50001 or similar.



2.1 ENVIRONMENTAL PERMITS AND REPORTING

Groupe Beneteau expects its Suppliers to obtain, maintain and renew all required environmental permits 
(e.g. waste management, transportation), approvals and registrations.

Our Suppliers are committed to identifying, with adequate measures and due diligence, whether the 
products, components, parts or materials supplied contain any raw materials (metals, wood, oil and its de-
rivates)	originating	from	conflict	regions.

• I respect the operating procedures and instruc-
tions provided to me; 

• I ensure the traceability and compliance of raw 
materials and products when required by regula-
tions and/or client processes;

• I keep, archive and provide, if requested, all en-
vironmental authorizations required, including 
reporting;

• I identify and manage all hazardous substances 
and chemicals in accordance with the European 
REACH regulation (when applicable);

• I deliver electrical and electronic equipment in 
compliance with the European RoHS regulation 
(when applicable);

• I ensure that any timber I deliver to Groupe Be-
neteau is sourced exclusively from authorized 
supply chains and geographical areas.

• Perform any work impacting the environment wi-
thout obtaining the authorizations required;

• Fail to inform my client when goods and/or raw 
materials are subject to export restrictions for spe-
cific	countries.

DOS DON’TS
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2.2  ENVIRONMENTAL IMPACT  
(AIR EMISSIONS, ENERGY CONSUMPTION, WASTE)

Conscious of the environmental impact of the substances used to manufacture its products, Groupe Bene-
teau requires its Suppliers to comply with all applicable laws, regulations and client requirements regarding 
the	prohibition	and	restriction	of	specific	substances.

Groupe Beneteau expects its Suppliers to control and treat all air pollutants and to reduce greenhouse gas 
and CO2 emissions.

Groupe Beneteau expects its Suppliers to identify, classify, control and treat all liquid waste and solid waste 
generated from operations, industrial processes and sanitation facilities prior to discharge or disposal.

• I minimize emissions when I cannot avoid them;

• I control air emissions before and after processes 
in accordance with applicable laws and regula-
tions as a minimum; 

• I have procedures describing waste categories 
and sorting;

• I reuse or recycle waste whenever possible;

• I ensure that all waste, and particularly hazardous 
waste, is eliminated correctly at duly authorized 
waste treatment plants.

• Fail to report a leak of toxic products from a 
container; 

• Fail to sort my waste or dispose of it in the relevant 
containers;

• Discharge products into rainwater or wastewater 
networks when they must be stored in special 
containers before treatment; 

• Use excessive levels of consumable products due 
to negligence. 

DOS DON’TS
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Groupe Beneteau Suppliers must commit to the highest standards  
of ethical conduct when in contact with other organizations, such as clients, 
suppliers, government agencies, non-governmental organizations (NGOs)  

and competitors.

3.Ensuring 
INTEGRITY IN BUSINESS 

PRACTICES
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3.1  PREVENTION OF CORRUPTION AND FRAUD

Groupe Beneteau prohibits any form of corruption (extortion, bribery, facilitation payment, embezzlement, 
etc.) and fraud.

Groupe Beneteau Suppliers must not offer or accept bribes or any other means of obtaining any undue or 
improper advantages. Suppliers must not breach the French Sapin II Act, the U.S. Foreign Corrupt Practices 
Act (FCPA), the British Bribery Act or any international anti-corruption conventions or corruption laws and 
regulations in the countries where they operate. 

Fraud involves deliberately misleading others with a view to obtaining an advantage or consent that would 
not have been obtained if legislation had been complied with.

• I respect the due diligence processes put in place 
by my business partners before entering into any 
commercial relationships; 

• I must always ensure that I am compliant with 
legislation and commercial best practices for my 
dealings with public authorities;

•  I refuse all facilitation payments;

• I report any facts or situations that I have direct 
knowledge of and that I believe represent a fraud 
risk for Groupe Beneteau;

• I issue invoices respecting the criteria set by legis-
lation (commercial header, invoice date, invoice 
number, services / purchases indicated);

• I refuse to carry out any operations despite pres-
sure if I have not collected all the supporting 
documents required for them;

• I respect embargos on countries and/or goods 
listed by the European Union, the United Nations 
and the United States (suppliers actively monitor 
developments in this area);

• I inform Groupe Beneteau representatives when 
any goods ordered are subject to dual usage.

• Offer	personal	benefits	to	my	client’s	representa-
tives or any of their relatives or partners in order 
to obtain preferential treatment in exchange for 
a commercial relationship between a client and 
a Supplier; 

• Act in a manner to obtain a contract / order and 
avoid responding to a tender when this is required 
by the third-party selection process (excluding 
cases of force majeure); 

• Provide work carried out at a personal home of 
my business partners and/or their relatives for free 
or	with	a	significant	discount;

• Pay	a	bribe	to	a	public	authority	with	influence	to	
make it easier to obtain approvals for projects; 

• Authorize an employee to pay a bribe to any cus-
toms authorities to facilitate customs clearance 
processes;

• Award a discount to a client in exchange for a per-
sonal advantage; 

• Steal any Groupe Beneteau assets; 

• Issue an invoice without having ensured that the 
goods could be delivered or the services could be 
provided.

DOS DON’TS



3.2  PREVENTION OF CONFLICTS OF INTEREST

A	conflict	of	interests	occurs	when	the	private	interests	of	an	employee	or	a	representative	of	the	Supplier	
(or a person close to that employee or representative) could interfere with the interests of Groupe Beneteau. 

As Groupe Beneteau is a market leader for recreational boats and leisure homes, it needs to be particularly 
vigilant	concerning	this	type	of	conflict.

3.3  PREVENTION OF MONEY LAUNDERING

Groupe Beneteau Suppliers will take all necessary actions to combat money laundering in all its forms in 
order to prevent their operations from being used as vehicles for money laundering.

• I inform Groupe Beneteau if my company’s repre-
sentatives	face	a	situation	involving	any	conflict	of	
interests; 

• I inform Groupe Beneteau and all parties 
concerned in the event of an actual or potential 
conflict	of	interests.

• I ask my clients for information concerning the 
source of funds (address of their bank, bank ac-
count details); 

• • I assess the money laundering risk relating to my 
third parties.

• Offer a paid job of any kind and duration to a re-
presentative of my client or any of their relatives 
and/or partners;

• Propose to Groupe Beneteau to work with an or-
ganization in which I have a personal interest.

• Continue working with a third party that has been 
identified	as	having	participated	in	or	contributed	
to money-laundering actions; 

• Agree to receive funds from a bank account of a 
third party that is not known as a business partner; 

• Accept payments for an invoice from my client’s 
personal bank account and not from their com-
pany bank account.

DOS

DOS

DON’TS

DON’TS
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3.4  GIFTS AND BUSINESS COURTESIES POLICY

Our Suppliers must comply with the Company’s Gifts and Hospitality policy, must refrain from making any 
facilitation payments and must promptly report to the Company any requests or demands received for any 
undue	financial	or	other	advantages.

Gifts	and	business	courtesies	refer	to	the	offering,	solicitation	or	financing,	either	directly	or	 indirectly,	of	
gifts	and	other	advantages	to	benefit	a	third	party	or	business	partner.	

Gifts	and	courtesies	may	influence	decisions.	To	ensure	that	each	employee	can	act	with	complete	inde-
pendence, this type of practice is authorized exclusively within a certain limit, in accordance with legitimate 
business practices, legislation and standard ways of operating.

Group employees are committed to not accepting any gifts with a value of over €50.

Invitations may be accepted or offered when they are reasonable. When they are excessive (including 
gifts for travel costs and hotel stays), they may only be accepted with approval from Groupe Beneteau’s 
management.

• I ensure that the value of any gift I offer is less than 
€50;

• If	 I	 invite	my	 clients	 to	 a	 specific	 and	 collective	
event, I request additional information for client’s 
internal authorization process; 

• I can offer invitations to professional events that 
are linked to my activities.

• Attend an event with my business partner when 
I am in the middle of negotiating prices and/or 
contracts; 

• Issue an invitation and/or offer a gift to my client in 
order	to	influence	business	decisions	in	an	inap-
propriate way; 

• Offer a trip to my Groupe Beneteau working 
contacts and/or their family or friends.

DOS DON’TS



3.5  CORPORATE PHILANTHROPY, DONATIONS  
AND SPONSORSHIP

Corporate	philanthropy	is	an	approach	that	enables	a	company	to	make	a	donation,	based	on	financial	or	
material help, to an organization to support a community initiative or to acquire a cultural item declared as 
a national treasure. 

In	return,	it	may	benefit	from	a	tax	reduction.

Requests for corporate philanthropy support are reviewed and voted on by the Beneteau Foundation’s 
Board of Directors in line with its social rationale.

Charitable donations and contributions involve paying funds or offering items of a certain value to a public 
organization	or	a	private	organization	(charities,	non-profit	organizations,	etc.)	for	charitable	purposes	and/
or	to	contribute	to	a	cause	without	expecting	or	requesting	anything,	and	particularly	commercial	benefits,	
in return. With a non-commercial perspective, the Group’s sole objective is to contribute to development 
and support for local communities. 

Sponsorship has economic and promotional consequences for the sponsoring company, unlike corporate 
philanthropy, and therefore involves a direct return, such as promotional visibility.

• I	 respect	 Groupe	 Beneteau’s	 specific	 approval	
process for all corporate philanthropy, donation or 
sponsorship requests; 

• I provide the Groupe Beneteau entity’s accoun-
ting department with all necessary documents 
justifying the corporate philanthropy, donation or 
sponsorship,	including	tax	reduction	justifications.

• Propose to support an organization whose 
activities are contrary to Groupe Beneteau’s ethi-
cal principles, indirectly affecting the Group’s 
reputation; 

• Propose a sponsorship operation with an organiza-
tion for which personal interests take precedence 
over the interests of Groupe Beneteau; 

• Propose donations to individuals and not to 
organizations; 

• Propose a political or religious donation; 

• Use the Groupe Beneteau’s brand logos without 
express authorization.

DOS DON’TS
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3.6  INDUSTRIAL PROPERTY PROTECTION
Groupe Beneteau Suppliers will respect industrial property rights; any transfer of technology or know-how 
is to be handled in a manner that protects industrial property rights, including inventions, patents and 
trademarks.

3.7  RELATIONS WITH YOUR STAKEHOLDERS: CLIENTS, 
SUPPLIERS AND SUBCONTRACTORS

Groupe Beneteau Suppliers must conduct their relationships with their stakeholders based on principles of 
fairness,	integrity,	confidentiality	and	professionalism.	They	must	check	and	control	the	products	that	are	
built and/or distributed with a constant focus on continuous improvement to ensure quality and safety at 
every step in their processes.

Groupe Beneteau Suppliers must not have any stakeholders that are involved in any illegal activities and 
they must provide their employees with working conditions based on respect for fundamental human 
rights, international conventions and legislation.

• I accept to sign and respect NDAs when requested 
by Groupe Beneteau;

• I comply with all applicable copyright laws and 
regulations;

• I respect the intellectual property of third parties;

• I select partners based on criteria including 
environmental protection, health and safety, pro-
tecting human rights, preventing corruption risks 
and preventing money laundering risks; 

• I establish relationships with stakeholders through 
long-term trust-based partnerships; 

• I respect the various checkpoints making it pos-
sible to ensure product compliance in terms of 
both quality and safety; 

• In the event of a boycott or embargo, I request the 
authorizations and licenses required for the pro-
ducts and countries concerned.

• Use Groupe Beneteau brands without express 
authorization;

• Deliver to my clients any products / services that 
include intellectual property rights that I am not 
authorized to use.

• Disclose any sensitive commercial information 
(our prices, our margins, our sales conditions, our 
procurement, sales, distribution and marketing 
strategies), particularly with our competitors; 

• Distort the right to competition through pricing 
arrangements or agreements to divide market 
shares with competitors; 

• Choose a partner who is not compliant with legis-
lation in terms of employment law and respect for 
the environment.

DOS

DOS

DON’TS

DON’TS



3.8  PREVENTION OF INSIDER TRADING

Groupe Beneteau, through its entity BENETEAU SA, is listed on Euronext Paris. If any non-public information 
concerning the company is disclosed to third parties, this exposes Groupe Beneteau to civil and criminal 
sanctions.

When	Groupe	Beneteau	Suppliers	have	access	to	inside	information,	they	must	therefore	keep	it	confiden-
tial	and	must	not	use	it	for	their	own	benefit	or	enable	a	third	party	to	benefit	from	it.

• I sign and respect Groupe Beneteau NDAs and, if 
necessary,	I	carry	out	specific	actions	with	my	em-
ployees who are concerned; 

• I	keep	inside	information	confidential;	

• I consult my business partner if I have any doubts 
about the inside nature of information;

• Buy or sell shares if I have knowledge of an external 
growth project for Groupe Beneteau (acquisition 
of a new company) or if I have any information 
that is likely to affect the share price; 

• Inform any of my family or friends or more gene-
rally any acquaintances of any elements relating 
to	 the	Group’s	financial	 results	 so	 that	 they	 can	
carry out advantageous transactions to buy or sell 
BENETEAU shares.

DOS DON’TS



4.Control
AND AUDIT

Groupe Beneteau expects its Suppliers and 
subcontractors to comply with this Supplier 
Code of Conduct, to provide complete and 
accurate information and to facilitate access 
to its representatives.

Groupe Beneteau reserves the right to per-
form audits at any time to verify compliance 
with the rules set forth in this code in any 
form it chooses, including questionnaires 
and/or audits. 

In case of non-compliance by a Supplier with 
any of the terms of this Code of Conduct, and 
particularly the obligations concerning an-
ti-corruption, the business relationship may 
be reviewed and corrective actions may be 
requested or the relationship may poten-
tially be terminated.
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5.Whistleblowing
PROCEDURE



5. WHISTLEBLOWING PROCEDURE

SUPPLIER CODE OF CONDUCT I JUNE 2020 25

Groupe Beneteau has put in place a whist-
leblowing procedure through an external 
organization making it possible to guarantee 
the confidentiality of the identity of whistle-
blowers, the facts reported and the people 
concerned by each case.

Suppliers and their employees are invited to use the 
whistleblowing platform to report any breaches of 
this Code or any inappropriate behavior relating to 
their business relationship with Groupe Beneteau.

The whistleblowing procedure covers the following 
areas:

• Conflicts	of	interest	and	corruption;

• Fraud, embezzlement and theft;

• Any serious infringement or risk of serious infrin-
gement of human rights, fundamental freedoms, 
personal health and safety or the environment 
resulting from the activities of the Group or its 
subcontractors or suppliers with which it has an 
established commercial relationship;

• Protection of personal data.

No discriminatory measures or punitive actions 
may be taken in relation to the employee provi-
ded that they have acted in good faith, without any 
intention to harm, even if the facts subject to the 
whistleblowing prove to be inaccurate or do not 
lead to any follow-up action.

The people concerned by the whistleblowing pro-
cess	are	notified	as	quickly	as	possible.	They	have	
the right to rectify and/or erase any data concerning 
them and appearing to be inaccurate, incomplete, 
mistaken or out-of-date. 

Any reports that identify, after investigation, any be-
havior that is not in line with this Code of Conduct 
lead to corrective actions and/or disciplinary mea-
sures and/or legal proceedings. In the event of 
criminal offenses, the Group reserves the right to 
open civil proceedings. 

ALERT.BENETEAU-GROUP.COM



Abuse of office
When people carry out or refrain from carrying out, 
in	the	performance	of	their	office,	any	act	in	breach	
of the law to obtain an undue advantage for them-
selves or for any other person or entity. 

Active bribery 
Awarding of any undue advantage to a person so 
that	they	misuse	their		 influence	with	public	au-
thorities to obtain advantages or favors from the 
latter	 that	 benefit	 the	 person	 who	 awarded	 the	
advantage.

Active corruption
Involves offering or granting any advantages to any 
party for them to perform or refrain from perfor-
ming an action in connection with their duties.

Conflict of interests 
Situations when private or personal interests in-
fringe on the accomplishment of professional 
objectives to the detriment of the company’s 
interests.

Discrimination
Unfavorable treatment of any person due to their 
origins, gender, age, disability, political views or reli-
gious beliefs, sexual orientation or any other criteria 
defined	by	the	law.

Extortion
• Directly or indirectly using your position of stren-

gth or knowledge to obtain, under coercion, 
money or support from the people threatened in 
this way.

Glossary
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Financial offenses
Refers		 to	illegal	financial	transactions	carried	out:

• using	 inside	 information	 that	might	 influence	 a	
company’s share price (insider trading); 

• using resources derived from illegal activities to 
conceal their source (money-laundering); 

• making	it	possible	to	finance	terrorist	activities.

Fraud
Concealment,	 misappropriation,	 deliberate	 falsifi-
cation or bypassing of the company’s rules with a 
view	 to	obtaining	a	benefit	 for	 yourself	 or	 a	 third	
party.

Harassment
Repeated behavior (e.g. profanities, bullying, unjus-
tified	exclusion,	etc.)	infringing	on	a	person’s	rights	
and dignity or affecting their physical and/or mental 
health (psychological harassment) or intended to 
obtain acts of a sexual nature that are unsolicited 
or undesired by the victim (sexual harassment).

Illicit enrichment
Any substantial increase in a person’s wealth that 
the person cannot reasonably justify in relation to 
their legitimate income.

Misuse  of company assets
Occurs when managers (managers, chairmen / 
chairwomen, CEOs, directors), acting in bad faith, 
use the company’s property or credit in a way that 
they know is contrary to the company’s interests, 
for personal reasons or to give preference to ano-
ther company or business in which they have direct 
or indirect interests.

Passive bribery
Allowing yourself to be bought by a third party to 
misuse	your	influence	over	public	officials	to	obtain	
a	favorable	decision	from	these	officials.

Passive corruption
Involves accepting any advantages to perform or 
refrain from performing an action in connection 
with their duties. 

Reporting  of misleading  financial statements
When managers (managers, chairmen / chairwo-
men, CEOs, directors) publish or present to partners 
or shareholders, even when no dividends are paid 
out,	annual	accounts	that	do	not	accurately	reflect,	
for each reporting period, the company’s income 
from	operations	for	the	period	and	its	financial	po-
sition, assets and liabilities at the end of this period, 
with a view to concealing the company’s true 
position.

Theft 
Fraudulent appropriation of property belonging to 
others.
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